
How is your income affected when you are on sick leave?

You are on leave for sickness, occupational accident or occupational disease, maternity, 
paternity, adoption leave? Do you know that AUP maintains your salary? That is the 
subrogation.

What is the subrogation?

When an employee is on medically-prescribed sick leave, the Social Security pays a 
replacement income called “Indemnités journalières de Sécurité Sociale” (IJSS) to the sick 
employee. This replacement income is paid as of  the fourth day of  illness, and is 
limited to a maximum of  50% of  the usual gross salary (often less). At AUP, full salary 
is paid for 90 days in case of  illness and the replacement income is paid directly to 
AUP, thus covering part of  the expense.  This direct payment is called Subrogation (arti-
cle R 323-11 of  the Code de la Sécurité Sociale), and does not require the employee’s 
authorization.

What conditions must be satisfied to put in place the subrogation?

To put in place the subrogation, the employer has to ensure that he will effectively 
receive the daily allowances from the Social Security. Several conditions must be 
fulfilled:

•   Medical certification of  illness
•   The employee must send the sick leave form to the Social Security within 48 hours 
•   The Social Security must accept the sick leave
•   Provision of  medical care on French or European territory

What happens concretely on your pay slip in case of  subrogation?

Deduction from the gross salary

During the absence, AUP maintains the salary entirely.
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Once AUP has received the daily allowances, they are deducted from the gross 
salary, as there are no social charges deducted on daily allowances.

The amount to be deducted is the gross amount, i.e. before deduction of  6.20% for 
CSG (Supplementary Social Security Contribution) and 0.5% for CRDS (Contribu-
tion to the Repayment of  Social Security Debt). The salary supplement paid by the 
employer is considered as an element of  remuneration from which social charges 
are deducted.

Regularization of  the net salary

AUP may have to recalculate the gross salary to make sure the employee receives 
the salary he/she usually gets when he/she is not on sick leave.

Payment of  the net daily allowances

AUP must pay to the employee the net amount of  the daily allowances (after 
deduction of  the CSG/CRDS by the Social Security) and make sure it appears on 
the pay slip.

Taxable income 

Since the employer has to deduct the amount of  the daily allowances from the gross 
salary, they are not included in the net fiscal.

The amount of  the daily allowances is not included in the declared taxable income.

The amount of  the daily allowances is not included in the declared taxable income.

When filling out the income tax statement, the amount of  the daily allowances will 
appear on the pre-filled form. For a first income tax statement, the employee will 
have to declare the amount of  the daily allowances he got from the Social Security 
breakdown.

What are the advantages for the employee?

With the subrogation, the 3-day waiting period, which applies in the context of  a 
sick leave, does not affect the salary of  the employee on sick leave. The loss in 
revenue is compensated by AUP.



The employee on sick leave receives his full salary during 90 days. The difference 
between the daily allowances and the normal salary are also compensated by AUP.

What happens after 90 days?

After 90 days, the subrogation stops. The employee no longer receives the 
supplement of  salary from AUP. The employee receives directly the daily allowances 
from the social security (50% of  his salary maximum).

The employee receives the salary supplement from AUP’s protection insurance. 
Thus, the employee on sick leave gets 80% of  his total gross salary.

The protection insurance lasts up to 3 years.

To benefit from AUP’s protection insurance, the employee on sick leave must 
imperatively send the social security breakdowns to Human Resources. The protec-
tion insurance allowances are paid to AUP which will pay them on to the employee.

During the length of  his sick leave, the employee still receives a pay slip. However, 
his salary is not equivalent to the salary he receives when he is not on sick leave.

The payment of  allowances by the protection insurance can be very long. It is 
therefore essential to send the social security breakdowns to Human Resources as 
soon as you receive them.

Do you have any further questions? Do not hesitate to contact Human Resources.


